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Controllers face many tasks at the end of the calendar year. This guide provides advice, reminders, and tips about certain
responsibilities that require your attention in the next few weeks, and includes an update of rates and limits for 2017. Items
covered include:

I.  W-2s AND YEAR-END PAYROLL ADJUSTMENTS
Il. INFORMATION RETURNS

lll. WITHHOLDING ON NON-EMPLOYEE PAYMENTS
IV. THE NEW YEAR

V. STATE ISSUES

VI. AFFORDABLE CARE ACT (OBAMACARE)

VII. OTHER

VIIIl.NEW OVERTIME RULES

The members of WeiserMazars LLP’s Entrepreneurial Service Group are available to assist you in meeting your year-end
compliance and reporting requirements.
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|. W-2S AND YEAR-END PAYROLL
ADJUSTMENTS

W-2 forms must be distributed to your employees by January
31, 2017. Before processing W-2s, the following steps should
be taken:

e Notify your payroll service in writing to keep your
2016 payroll file open for adjustments, including
manual checks and voids, taxable fringe benefits,
and third-party sick pay.

e Many payroll services can provide a W-2 draft
report, which should be reviewed before the W-2s
are finalized. This step will eliminate the need to
incur expenses for revising incorrect Forms W-2,
and/or filing amended Forms W-2.

e Report any manual payroll checks, voided checks,
third party sick pay, etc. to your payroll service
before your last December payroll, or before the
closing date for adjustments as agreed to by your
service. Unreported adjustments will result in the
need for Forms W-2C, extra charges from your
payroll service, and, probably, penalties for late
payment of taxes.

e Review your bank reconciliations and your general
ledger net payroll account to make sure that all
adjustments have been reported.

e If you have a 401(k) plan, premium-only plan, or
other plans administered by your payroll service,
review the coding of your employees so that the
payroll service can do appropriate testing to avoid
disqualification of the plan.

e Before distributing Forms W-2 to employees,
reconcile the totals to your general ledger and to the
quarterly 941 returns that were filed for the year.

To
Form Title To SSA . E-file
Recipient
Wage & Tax
W-2 € 1/31/2017 1/31/2017 1/31/2017
Statement
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Please be aware of the new filing deadlines. Have all employees
review their Form W-2, and make necessary corrections prior to
filing to alleviate having to file corrected W-2s. Forms W-2 can
be filed electronically with the Social Security Administration at
www.socialsecurity.gov/employer.

Extensions of Time
Extension of Time to File with the SSA

Extensions of time to file Form W-2 with the SSA are no
longer automatic. For filings due on or after January 1% 2017,
a 30-day extension must be requested by submitting a
completed Form 8809. A detailed explanation is required, and
the IRS will only grant the extension in extraordinary
circumstances or catastrophe, such as a national disaster that
destroys a company’s books and records. If the IRS grants the
extension, then the Forms W-2 must still be furnished to
employees by January 31, 2017, unless the due date to
furnish forms to recipients has also been granted an
extension.

Extension of Time to Furnish Form W-2 to Recipients

You may request an extension of time to furnish the
statements to employees by sending a letter to Internal
Revenue Service, Attn: Extension of Time Coordinator, 240
Murall Drive, Mail Stop 4360, Kearneysville, WV 25430. The
request must be postmarked by the date on which the
statements are due to the recipients. Requests are not
automatically granted. If approved, an extension will
generally be for no more than 15 days from the due date,
unless the need for up to a total of 30 days is clearly shown.
Requests for an extension for more than 10 payers must be
submitted electronically.

Penalties

W-2 Penalties have been increased. The amount of the
penalty is based on when you file the correct Form W-2.
Please see the Information Returns section for specific
penalty information.

If you meet the following de minimis rule for corrections,
even though you cannot show reasonable cause, the penalty

\?”

WeiserMazars
Exactly Right.


http://www.socialsecurity.gov/employer

for failure to file correct Forms W-2 will not apply to a certain
number of returns if:

1) You filed the Forms W-2 on or before the required filing
date,

2) You either failed to include all of the information required
on the form or included incorrect information, and

3) You filed corrections of these forms by August 1.

If you meet all of the de minimis rule conditions, the penalty
for filing incorrect information returns (including Form W-2)
will not apply to the greater of 10 information returns
(including Form W-2) or % of 1% of the total number of
information returns (including Form W-2) that you are
required to file for the calendar year.

HEALTH CARE BENEFIT REPORTING

The reporting of the cost of employer-sponsored group
health coverage is mandatory for the year 2016 for all
employers under the Affordable Care Act, for informational
purposes. It is reported on the Form W-2 in Box 12 using
Code DD (full premium payment).

Paper Forms W-2 must be filed with the Social Security
Administration by January 31, 2017. Forms W-2 can be filed
electronically with the Social Security Administration at

www.socialsecurity.gov/employer. If you are filing 250 or

more returns, they must be filed electronically using
specialized software. The due date for electronically filed
returns is January 31, 2017.

COMMON PAYROLL
ADJUSTMENTS

The following is a brief summary of some of the items that
are taxable to employees in addition to wages and salaries.

THIRD-PARTY SICK PAY

Sick pay or disability payments made to your employees by
your insurance carrier are includible as compensation on the
W-2. Such payments, particularly those made in the 4th
quarter, will not be reported to you by the insurance carrier
until sometime in January. You should determine if your
disability insurance carrier is responsible for filing a separate
Form W-2 for sick pay. If the insurance company or other
third-party payer did not notify you in a timely manner about
the sick pay payments, it must prepare Forms W-2 and W-3
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for your employees showing the sick pay. If not, it is
important that you inform your payroll service to keep 2016
open for adjustments.

EMPLOYEE BUSINESS EXPENSE
REIMBURSEMENTS

If you have an accountable plan (in which your employees
must give an accounting to you and substantiate their
expenses), do not report any reimbursement to your payroll
service. However, if you make payments for expenses to your
employees and they do not account to you or substantiate
their expenses, then you must include those payments as
wages, subject to all taxes. In addition, any excess
reimbursements must be returned in a reasonable time so as

not to be treated as wages.

TAXABLE PREMIUMS ON EXCESS GROUP LIFE
INSURANCE PREMIUMS

Each employee who is covered for more than $50,000 of
group term insurance must be taxed on the value of the
excess coverage. Report the cost as wages in boxes 1, 3, and
5 of Form W-2, and in Box 12 with “Code C”. This benefit is
subject to FICA and Medicare tax, but not income tax
withholding. The amount to be included is calculated based
on the age of the employee, the amount of coverage, and the
cost in accordance with this table published by the IRS:

Cost per $1,000 of

Age Protection per Month
Under 25 $0.05
25to 29 $0.06
30to 34 $0.08
35to 39 $0.09
40 to 44 $0.10
45 to 49 $0.15
50 to 54 $0.23
55to 59 $0.43
60 to 64 $0.66
65 to 69 $1.27
70 and above $2.06
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To calculate the amount to be included in wages, multiply
Monthly Cost * Full Month’s Coverage * Months Covered.
Remember to reduce the full month’s coverage by $50,000
before plugging it into the equation, and also to reduce the
result by any amount the employee paid toward the
insurance.

If the full month’s coverage was $150,000, the employee was
47 years old, and the employee contributed $80 towards life
insurance, then the following calculation would be made to
determine the amount reported on the employee’s Form
W-2:

$150,000 - $50,000 = $100,000
$0.15 * 100 * 12 months = $180
$180 - $80 = $100

YEAR-END BONUS PAYMENTS

Notify your payroll service if you want an additional bonus
payroll set up. Advise your employees that taxes must be
withheld. Several of our clients have had withholding tax
audits, and bonus payments is one area being audited. You
could be subject to penalties and/or interest if the proper
taxes are not withheld. This applies to State, City and Federal
withholding.

For 2016, the optional flat rates for withholding on
supplemental payments including bonuses are:

25.00% (except amounts over
$1,000,000, which are subject to
39.6% withholding, or the highest
rate of income tax for the year)

Federal

) No optional flat rate; use regular
Connecticut

rate
New York State 9.62%
New York City Resident 4.25%
Yonkers Resident 1.61135%

Yonkers Nonresident .5%

No optional flat rate; use regular
New Jersey

rate
Pennsylvania 3.07%
lllinois 3.75%
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FUTA TAX RATE

The FUTA tax rate is 6.0%. This results in a net FUTA tax rate
of 0.6% if you are entitled to the maximum 5.4% credit for
payment of state Ul taxes.

Some states take Federal unemployment trust fund loans
from the Federal government. The United States Department
of Labor determines which states have not repaid money
borrowed from the Federal government to pay
unemployment benefits. These states are considered “credit
reduction states”, and are required to pay additional Federal

unemployment tax when filing an annual Form 940 return.

For 2016, the following states have been determined to be
credit reduction states. The Form 940 Schedule A will list all
the states subject to this additional tax, which can vary from
year to year.

State 2016 Credit Reduction
California 1.8%
Virgin Islands 1.8%

*Connecticut & Ohio repaid outstanding Title XIl Advance prior to
11/10/2016.

CHIPRA NOTICE

The Children’s Health Insurance Program Reauthorization Act
of 2009 requires that employers must notify individuals of
their rights to obtain premium assistance for coverage for
children. A
www.dol.gov/ebsa/pdf/chipmodelnotice.pdf.

model notice is  available at

EDUCATIONAL ASSISTANCE

Employer-provided education assistance program payments
up to $5,250 are not subject to tax (IRS Code Sec 127).
Amounts in excess of $5,250 per year must be included as
taxable wages, unless the expenses are considered to be
working condition benefits, i.e., the employee would have
been able to deduct the cost had he or she paid for it.
Payments for business training under an accountable plan are
not required to be reported on Form W-2.
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TAXABLE FRINGE BENEFITS

Be sure to report to your payroll processor any includible
amounts, such as the value of personal expenses advanced by
the company, including personal auto usage, travel for family
members, meals and entertainment, and professional fees.
Employees who use company vehicles are required to keep
records that substantiate their business usage of such
vehicles. Expenses reimbursed under a non-accountable plan
must be included in the employee’s income.

NONQUALIFIED DEFERRED COMPENSATION
PLANS

All amounts deferred under a nonqualified deferred
compensation plan are currently includible in gross income
unless certain requirements are satisfied (Code Section
409A). Such deferrals are reported on Form W-2 in box 1 and
in box 12 using Code Z (income amount). This income is also
subject to an additional tax of 20% that is reported on Form
1040. Code Y (deferral amount) is not required to be reported
on Form W-2.

OTHER REPORTABLE AMOUNTS

If you have any special situations, including adoption benefits,
Medical Savings Accounts, moving expenses, outplacement
benefits, or employee business expense reimbursements
under a non-accountable plan, contact us to discuss proper
treatments.

|I. INFORMATION RETURNS

Many payments made in the ordinary course of business
must be reported to the IRS, generally on 1099 series forms.
Not-for-profit organizations are also considered to be
engaged in a trade or business, and are subject to reporting
requirements. Form W-9 (or one of the Form W-8 series for
foreign persons) should be used for obtaining taxpayer
identification numbers. You should request to have this
completed prior to issuing payment.

The following tables list key information returns and their
due dates:
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Form Mail to IRS To Recipient E-file
1/31/2017
1099-  2/28/2017 2;15; SOL7* 3/31/2017
MISC 1/31/2017* 1/31/2017%*
/31 3/15/2017*** 3y
1099- 1/31/2017
2/28/2017 3/31/2017
INT 128/ 3/15/2017*** /31
1099- 1/31/2017
2/28/2017 3/31/2017
(0]]p) 128/ 3/15/2017*** /31
1099- 1/31/2017
2/28/2017 3/31/2017
DIV /28 3/15/2017*** 3
1099-R 2/28/2017 1/31/2017 3/31/2017
(Payer/Borrower)
1098 2/28/2017 3/31/2017
128/ 1/31/2017 /31
* If reporting payments in Box 7 (Non-employee
compensation)
*x If reporting payments in Box 8 or 14

HkE If reporting by trustees and middlemen of WHFITs
(Widely Held Fixed Investment Trust)

If you are filing 250 or more returns, they must be filed
electronically using specialized software. File Form 4419 at
least 30 days before the due date of the returns to obtain
approval to file electronically. Failure to file electronically
when required to do so may lead to a penalty of up to $100
per return, unless reasonable cause can be established.

Penalties are indexed for inflation, and are as follows:

Failure to File Correct Information Returns by the Due Date
e 550 per Information Return if filed correctly within
30 days of the due date; maximum penalty of
$532,000 per year (5186,000 for small businesses).

e $100 per Information Return if filed correctly more
than 30 days after the due date by August 1;
maximum penalty of $1,596,500 per year ($532,000
for small businesses).

e 5260 per Information Return if filed after August 1,
no corrections are filed, or if the required
Information Return is not filed; maximum penalty of
$3,193,000 per vyear ($1,064,000 for small
businesses).
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e At least $530 per Information Return with no
maximum _penalty if failure to file is due to

intentional disregard of the filing requirements.

Failure to Furnish Correct Statement to Recipients by the
Due Date

e Same as failure to file (listed above).

In order to claim a safe harbor exemption regarding
independent contractors, Form 1099-MISC must have been
filed; in IRS audits, the agents typically ask to see 1099-MISC
forms.

Payee identification numbers can be truncated on certain
paper payee statements, but not on any forms filed with the
IRS or state and local governments, nor on any payee
statement furnished electronically.

Extensions of Time
Extension of Time to File with the IRS

You can get an automatic 30-day extension of time to file by
completing Form 8809 and filing by the due date of the
returns. It may be submitted on paper, or through the FIRE
System. No signature or explanation is required. Under
certain hardship conditions, you may apply for an additional
30-day extension.

Extension of Time to Furnish to Recipients

You may request an extension of time to furnish the
statements to recipients by sending a letter to Internal
Revenue Service, Attn: Extension of Time Coordinator, 240
Murall Drive, Mail Stop 4360, Kearneysville, WV 25430. The
request must be postmarked by the date on which the
statements are due to the recipients. Generally, you will be
granted a maximum of 30 extra days to furnish the recipient
statements. Requests for an extension for more than 10
payers must be submitted electronically.

The following list of reporting items is not all-inclusive:

1099-MISC

Payments of $600 or more made to individuals, partnerships
(including LLPs and LLCs),
corporations, other suppliers of health and medical services,

physicians,  physicians’

and all attorneys, are reportable. Payments for merchandise

and payments to real estate agents for rents are not
reportable, but payments of rent to landlords are reportable.
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Payments for royalties of $10 or more are reportable. For tax
year 2016, there are new information return filing
requirements with respect to forms 1099-MISC used to report
non-employee compensation (Box 7). Beginning in 2017,
these form types must be filed with the IRS and Social
Security (SSA) by January 31, 2017 (February 28th with
extension).

Rental income recipients are required to report payments
they made for expenses that they deducted from rental
income using the form 1099-MISC reporting requirements.
Paying vendors by credit card would reduce 1099-MISC filing
requirements.

CREDIT CARD PAYMENTS

Payments made with a credit card that are reported on Form
1099-K by your credit card company that otherwise would be
reportable on a Form 1099-MISC are not subject to reporting
by the payer.

ATTORNEYS

Payments made to attorneys of $S600 or more must be
reported, even if the attorney is a corporation. If a payment

is made to an attorney and the portion that is a legal fee
cannot be determined, the total amount paid to the attorney
must be reported (box 14). These rules apply even if the
attorney is not the exclusive payee.

SETTLEMENTS

Punitive damages, damages for non-physical injuries or
sickness, and any other taxable damages must be reported on
form 1099-MISC. Certain damages are not required to be
reported. Please call our office for further information

regarding taxable and non-taxable damages.

1099-INT

Any interest payments of $10 or more (or at least $600 of
interest paid in the course of a trade or business) to
individuals, partnerships, and LLCs must be reported. If
interest has been imputed on a loan, this should be reported
to avoid the below-market interest rules.

1099-01D

Original issue discount of $10 or more on notes, including
installment sale notes, must be reported on an accrual basis
each year.
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1099-DIV
File Form 1099-DIV, Dividends and Distributions, for each

person to whom you have paid dividends (including capital
gain dividends and exempt-interest dividends) and other
distributions on stock of $10 or more; for whom you have
withheld and paid any foreign tax on dividends and other
distributions on stock for whom you have withheld any
Federal income tax on dividends under the backup
withholding rules; or to whom you have paid $600 or more as
part of liquidation.

1099-R

Distributions to participants of $10 or more from your
pension plan, 401(k) etc., must be reported with the
appropriate codes. Coordinate with your actuary or plan
administrator to determine who will be responsible for filing
1099-Rs. Cost of current life insurance protection provided
by a pension plan must also be reported on form 1099-R.

1098

Mortgage interest of $600 or more received by you from an
individual, including a sole proprietor, must be reported if
you are engaged in a trade or business of lending. File a
separate Form 1098 for each mortgage. The $600 threshold
applies separately to each mortgage, so you are not required
to file Form 1098 for a mortgage on which you have received
less than $600 in interest, even if an individual paid you over
$600 on multiple mortgages.

TIP REPORTING

All employees receiving $20 or more a month in tips must
report 100% of their tips to their employer. You must file
Form 8027 if you’re an employer who operates a large food
or beverage establishment, normally employing more than 10
full-time equivalent employees, not counting owners with
more than 50% ownership. Form 8027 is due by February 28,
2017 or by March 31, 2017 if filed electronically. If you need
further information on tip reporting, please contact us.

OTHER

There are several other situations that require reporting, such
as payments to fish vendors, Archer Medical Savings Account
payments, health savings accounts, real estate transactions,
barter transactions, and cancellation of debt. Contact us for
further information on these types of reporting.
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|[l. WITHHOLDING ON NON-
EMPLOYEE PAYMENTS

Form 945 to report other withholding tax must be filed by
January 31, 2017. Taxes reported on Form 945 must be
deposited separately from other withheld taxes. If you made
deposits on time in full payment of the taxes for the year, you
may file the return by February 10, 2017. Your return will be
considered timely filed if it is properly addressed and mailed
First-Class, or sent by an IRS-designated private delivery
service on or before the due date.

All lump-sum retirement plan distributions paid directly to
employees (as distinguished from rollovers) are subject to an
automatic 20% Federal withholding tax. This applies whether
the distribution is due to changing jobs, retirement,
termination, or early withdrawals. Minimum distributions
(for beneficiaries over 70 %) are subject to 10% withholding

only if the beneficiary so desires.

If the lump-sum distribution is paid directly to a trustee of a
rollover account, the 20% withholding tax will not apply.
However, the distribution must be paid directly to the
rollover IRA, and must not be payable to the employee. Tax
withheld on pension distributions is reportable on Form 945.

BACKUP WITHHOLDING

Payments that are subject to 1099 reporting are subject to
backup withholding at a rate of 28% if the payee fails to
provide his or her correct taxpayer identification number.
The IRS enforces the collection of such withholding where a
Form 1099 reports a missing taxpayer identification number
or an incorrect number. You will be liable for uncollected tax,
penalties, and interest on such payments. Therefore, it is
extremely important that payments subject to 1099 reporting
not be made until the payee’s taxpayer identification number
is obtained. The IRS provides validation of tax identification
numbers and names through its website. Please contact our
office if you need further information on this service.

If you receive a notice from the IRS that a number is
incorrect, you will have to begin withholding taxes from
future payments for that payee. Backup withholding

(reported on Forms 1099 and Form W-2G, Certain Gambling
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Winnings) is reportable on Form 945, Annual Return of
Withheld Federal Income Tax.

Separate deposits are required for payroll (Form 941 or Form
944) and non-payroll (Form 945) withholding. Deposit all
withheld Federal income tax by EFT. There are two deposit
schedules — monthly or semiweekly — for determining when
you must deposit Federal income tax withheld. For 2016,
you’re a monthly schedule depositor for Form 945 if the total
tax reported on your 2014 Form 945 (line 3) was $50,000 or
less. For 2014, you’re a semiweekly schedule depositor if the
total tax reported was more than $50,000. For 2017, you’re a
monthly schedule depositor for Form 945 if the total tax
reported on your 2015 Form 945 (line 3) was $50,000 or less.
For 2015, you’re a semiweekly schedule depositor if the total
tax reported was more than $50,000.

There are penalties for filing Form 945 late and for paying or
depositing taxes late, unless there is a reasonable cause.

Amounts Not Properly or Timely Deposited
Penalty Rates
2% Deposits made 1-5 days late.

5% Deposits made 6-15 days late.

Deposits made 16 or more days late, and for
amounts paid within 10 days of the date of

0,
10% the first notice the IRS sent asking for the tax
due.
Amounts paid directly to the IRS, or paid with
10% your tax return, that should have been
deposited.

Amounts still unpaid more than 10 days after
the date of the first notice the IRS sent asking

15% for the tax due, or the day on which you
received notice and demand for immediate
payment, whichever is earlier.

Interest is charged on taxes paid late at a rate set by law.

FORM 1042

Form 1042 is used to report tax withheld from foreign
persons or entities. Form 1042 must be filed and furnished to
recipients by March 15, 2017.
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FOREIGN PARTNERS OR PAYEES

Three forms are required for reporting and paying tax
withheld on effectively connected taxable income allocable to
foreign partners; Form 8804, Form 8805, and Form 8813.

Form 8804 and Form 8805 to report income and tax withheld
must be filed annually with the IRS by the 15" day of the 4"
month following the close of the partnership’s year (April 15"
for calendar year partnerships). Certain payments to foreign
payees for services performed in the United States require
tax to be withheld and remitted on Form 1042 by March 15,
2017. Form 8804 is a transmittal form for Form(s) 8805. File a
separate Form 8805 for each foreign partner, whether or not
any withholding tax was paid, and attach Copy A of each
Form 8805 to the Form 8804 filed with the IRS. Form 8805
must be sent to each foreign partner by the due date of the
partnership return (including extensions). Although an
extension of time to file Form 8804 is permitted by filing
Form 7004, it does not extend the time to pay the tax.

Form 8813 must accompany each payment of section 1446
tax made during the partnership’s tax year. File on or before
the 15™ day of the 4th, 6th, 9™ and 12" months of the
partnership’s tax year.

Penalties

Interest is charged on taxes not paid by the due date, even if
an extension to file is granted. It is also charged on penalties
imposed. Interest rates are determined under section 6621.

Late filing of Form 8804 results in a penalty of 5% of the
unpaid tax for each month or portion of a month the return is
late, up to a maximum of 25% of the unpaid tax, unless the
partnership can show reasonable cause.

Both late filings of Forms 8805 required to be filed after
December 31“, 2015, and failure to furnish correct Forms
8805 to recipients when they are required to be furnished
after December 31, 2015, result in a penalty of $260 per Form
8805, with a maximum penalty of $3,178,500 per year.
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IV. THE NEW YEAR

On July 31, 2015, President Obama signed the Surface
Transportation and Veterans Health Care Choice Improvement
Act of 2015 (H.R. 3236) into law. Among other changes, the new
law modifies the due dates for several common tax returns.

DUE DATE MODIFICATIONS

Tax Type Form Current New Due Current New
No. Due Date Extended Extended
Date Due Date  Due Date
Partnership 1065 4/15 3/15 9/15 9/15
S Corp 1120S  3/15 3/15 9/15 9/15
CCorp 1120 3/15 4/15 9/15 (9/15
Until
2025)
10/15
(after
2025)
Trust 1041 4/15 4/15 9/15 9/30
Employee
Benefit Plans 5500 7/31 7/31 10/15 11/15
Tax-Exempt
Organizations 990 5/15 5/15 8/15* 11/15
11/15**  Automatic
FinCEN 114 6/30 4/15 None 10/15

*First extension
**Second extension

EMPLOYEE ELECTIONS

Have your employees complete all appropriate election forms
for 401(k) deferrals, flex plan contributions, etc., for 2017 in
writing, in accordance with each plan’s provisions, before
January 1, 2017.

NEW FORMS W-4 FOR 2017

If you have any employees who are claiming exemption from
taxes, you must get a new Form W-4 signed by them by
February 15, 2017 to continue exemption from withholding
for 2017. IRS regulations require employers to notify their
employees to file a new Form W-4 for any changes to their
withholding status. It is also advisable to verify that you have
a valid Form W-4 for each employee, and that your payroll
service is withholding based on the proper exemptions.

B M AZARS

The Social Security Administration will continue to send
letters when employee social security numbers on Forms W-2
do not match its records. Employers can verify social security
numbers of employees at www.ssa.gov/bso.

-9 FORMS

Employers are required to verify eligibility for employment of
all employees hired after 1986. Form -9 is used for this
purpose. Review your personnel files to determine that you
have Form I-9 for all required employees, including business
owners. The November 14, 2016, version (expires August 31,
2019) of Form I-9 must be used for new hires. This form can
be obtained at www.uscis.gov/i-9, or by calling 1-800-870-

3676. Penalties for noncompliance range from $110 to $1,100
for each violation. U. S. Immigration and Customs
Enforcement (ICE) continues to conduct inspections of the
Form 1-9 for compliance, and will hold employers accountable

for failure to comply.

Employers should take care not to use an Individual Taxpayer
Identification Number (ITIN) that may have been assigned to
certain nonresident and resident aliens. Only a social security
number can be used for employment purposes.

ELECTRONIC DEPOSIT OF TAXES [EFTPS]

All Federal tax payments must be made through the
Electronic Federal Tax Payment System. To enroll in EFTPS,
go to www.EFTPS.gov or call 800-555-4477.

STATUTORY INSURANCE

Confirm that your state disability and workers’ compensation
policies are in force. States impose high daily penalties if
policies have not been purchased or have lapsed.

On routine audits of workers’” compensation policies, the
carrier will ask for certificates of coverage for independent
contractors. If none can be produced, payments made to
independent contractors will be included in your premium
base. Make it a practice to obtain certificates of coverage
before independent contractors are hired and retain them on
file.
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SOCIAL SECURITY & MEDICARE TAX BASE

The tax rates have remained the same as 2016, but the 2017
wage base increased to $127,200. The rates and the taxable
wage base for FICA are shown below. There is no limit on the

amount of wages subject to the Medicare tax:

Maximum
Wage Base Tax Rate
Tax

Social Security
2016 $118,500 6.20% $7,347.00
2017 $127,200 6.20% $7,886.40
Medicare
2016 All- No Limit 1.45% No Limit
2017 All- No Limit 1.45% No Limit

Employers are required to withhold the 0.9% additional
Medicare Tax on an individual’s wages and compensation
paid in excess of $200,000 in a calendar year. The actual
additional Medicare Tax liability is determined when you file
your individual tax return depending on your filing status and
applicable threshold amount. Based on this, any over-
withholding or shortage will be adjusted on the individual tax
return. There is no employer match for the additional

Medicare Tax.

401K MAXIMUM DEFERRAL

For 2017, the maximum deferral amount remains $18,000 for
those 49 years of age and younger, or $24,000 for those 50
years of age and older. In order for those 50 and older to
make a catch-up contribution amount of $6,000, the Plan
Sponsor must amend the plan (if not previously amended) to
permit catch-up contributions, notify the plan participants
that they can make catch-up contributions, and revise the
plan election forms. In addition, since the catch-up
contribution is not included in nondiscrimination testing, it
has to be accounted for separately from other 401(k)
contributions.

SIMPLE IRA & SIMPLE 401K

For 2017, the maximum contribution remains $12,500 for
those 49 years of age and younger, or $15,500 for those 50
years of age and older.
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AUTO MILEAGE REIMBURSEMENT AND
TRANSPORTATION FRINGE BENEFITS

The 2017 auto mileage rate has not been released. The 2016
mileage rate is 54 cents per mile for business miles. For tax
year 2017, the monthly limitation for the qualified
transportation fringe benefit is $255, as is the monthly
limitation for qualified parking.

PER DIEM RATES FOR BUSINESS TRAVEL

The per diem rate for travel can now be found at the U.S.
General Services Administration Website www.GSA.gov. The
rates are effective October 1 of each vyear. Traveler
reimbursement is based on the location of the work activities
and not the accommodations, unless lodging is not available
at the work activity; in that case, the agency may authorize
the rate where lodging is obtained.

VOLUNTARY CLASSIFICATION SETTLEMENT
PROGRAM (VCSP)

The Internal Revenue Service (IRS) has a voluntary program
that provides an opportunity for employers to resolve past
worker classification issues by reclassifying their workers as
employees for employment tax purposes for future tax
periods. It allows employers the opportunity to be in
compliance by making a minimal payment covering past
payroll tax obligations, rather than waiting for an IRS audit.

This provides an eligible employer with substantial relief from
federal payroll taxes that they may have owed in the past. If
they prospectively treat workers as employees to participate
in this new voluntary program, the taxpayer must meet
certain eligibility requirements, apply to participate in the
VCSP using Form 8952, and enter into a closing agreement
with the IRS.

REPORT OF FOREIGN ACCOUNTS

FinCEN Report 114, Report of Foreign Bank and Financial
Accounts (FBAR) for the year 2016, is due on or before April
15, 2017. As part of the Surface Transportation and Veterans
Health Care Choice Improvement Act of 2015, Congress
advanced the FBAR filing deadline from June 30 to April 15,
beginning with forms filed in 2017 for the 2016 reporting
year. The legislation also provides for a maximum extension
period of six months (until October 15) for FBARs, in contrast
to the prior statutory rules, which allowed for no extensions.
In addition, the legislation provides for waiver of any late
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filing penalty for first-time filers who fail to submit a timely
extension request or file an extension (but who presumably
file by October 15). The AICPA recommended in an October
18, 2016 letter that any taxpayer who submits a timely
extension request for their calendar year Federal income tax
return should automatically receive a corresponding
extension to October 15 to file their FBAR. The FinCEN’s
resource center suggests checking with them periodically.
There are no details available at this time regarding the
extension process. File the FBAR electronically through the
BSA E-File System. If you are unable to E-file, you may contact
the FinCEN Regulatory Helpline at 800-949-2732 to request
an exemption.

A United States person who has a financial interest in or
signature authority over foreign financial accounts must file
an FBAR if the aggregate value of the foreign financial
accounts exceeds $10,000 at any time during the calendar
year. The type of accounts and filing requirements have been
expanded to include certain types of investments, bank
accounts, and those who are authorized to initiate
transactions and sign on foreign accounts. There are
significant penalties for failure to file. Failing to file an FBAR
can carry a civil penalty of $10,000 for each non-willful
violation. If your violation is found to be willful, the penalty is
the greater of $100,000 or 50 percent of the amount in the
account for each violation—and each year you didn’t file is a
separate violation.

You also may be required to file Form 8938 along with your
individual tax return. To report the ownership of specified
foreign assets if the total exceeds an applicable threshold
amount.

Please contact us for further information regarding your filing
obligations.

PAYMENT CARD REPORTING REQUIREMENTS
Information reporting for credit card payments and third-
party network transactions are to be reported on Form 1099-
K by January 31, 2017 to businesses for the gross amount of
transactions they process.

You should make sure that you provide your credit card
processors with the correct Federal identification number and
a description of your business so that they properly assign
you the applicable merchant category code.
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NEW YORK CITY’S COMMUTER BENEFITS LAW
NYC's Commuter Benefits Law took effect January 1, 2016,
and the Department of Consumer Affairs (DCA) is responsible
for enforcing the law.

Key Dates in the Rollout of the Law:

January 1, 2016: NYC’s Commuter Benefits Law took effect.
Beginning January 1, for-profit and nonprofit employers with
20 or more full-time non-union employees in New York City
must offer their full-time employees the opportunity to use
pre-tax income to pay for their commute. The law covers full-
time employees who work in New York City. It does not
matter where they live. Under Federal tax law, employees
can currently deduct up to $255 a month from pre-tax
income to pay for qualified transportation. Covered
transportation includes public and privately owned mass
transit or commuter vans with seating capacity of six or more
passengers.

As of July 1, 2016: DCA may start issuing violations to
businesses that do not comply with the law. The law gives
employers a six-month grace period — from January 1 to July 1
— to begin offering a commuter benefits program. Employers

will not be subject to penalties for violations that take place

beforeJuly 1. The law also gives employers 90 days to correct
a violation before DCA is authorized to seek penalties.

For more information, please contact 311 (212-New-York
outside NYC), live chat at nyc.gov/BusinessToolbox, or visit

nyc.gov/commuterbenefits for FAQs and updates.

V. STATE ISSUES

WITHHOLDING FROM EMPLOYEES

Many states permit employers to rely on the exemptions
claimed on Federal Form W-4. However, some states do
require that a separate withholding form be submitted if an
employee is claiming excessive allowances. For example,
New York State requires the submission of Form IT-2104 if
more than 14 exemptions are claimed. Please contact our
office for specific requirements for other states.

MINIMUM WAGE

On April 4, 2016 New York Governor Andrew Cuomo signed a
law which will increase significantly the minimum wage in
New York State, from the current rate of $9.00 to $15.00 by
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the end of 2018 for many businesses in New York City, and to
$15.00 by the end of 2021 for Nassau, Suffolk and
Westchester counties. The minimum wage for the remainder
of the state will reach $12.50 by the end of 2020.

The minimum wage increases in New York State on December
31, 2016. The minimum wage rates for New York are as

follows:
Minimum .
. Tipped Fast Food
Wage in Employees Establishments
NYS ploy
NYC Bi
& $11.00 $7.50 $12.00
Employers
NYC Small
ma $10.50 $7.50 $12.00
Employers
Long Island &
10.00 7.50 10.75
Westchester ? 2 2
Greater New York
$9.70 $7.50 $10.75
State

Under the fast food wage order, the minimum wage for
workers in fast-food establishments will increase December
31, 2016 to $12.00 an hour for NYC employees and to $10.75
per hour for fast-food employees employed outside of the
City of New York. After December 31, 2017, the minimum
wage for fast-food establishments will increase to $13.50 in
New York City and to $11.75 in the rest of New York State.

In Connecticut and New Jersey, the minimum wage increases
on January 1, 2017, and remains the same for Pennsylvania
and lllinois.

Ti
Minimum Wage ipped

Employees
$6.38

Connecticut $10.10 (Bartenders
$8.23)
New Jersey $8.44 $2.13
Pennsylvania $7.25 $2.83
Illinois $8.25 $4.95

$10.50 ($11.00
Chicago 5.95
ok as of 7/1/17) ?
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12-WEEK PAID FAMILY LEAVE POLICY

On April 4, 2016, Governor Cuomo signed into law the 12
Week Paid Family Leave Policy, which is the most
comprehensive in the nation. When fully phased in,
employees will be eligible for 12 weeks of paid family leave
when caring for an infant, family member with a serious
health condition, or to relieve family pressures when
someone is called to active military service. Beginning in
2018, benefits will be phased in at 50 percent of an
employee’s average weekly wage, but capped to 50 percent
of the statewide average weekly wage. It will be fully
implemented in 2021 at 67 percent of the employee’s
average weekly wage, but capped at 67 percent of the weekly
statewide average. This program will be fully funded through
a nominal payroll deduction for employees, so employers will
incur no cost. Employees will be eligible to participate after
having worked for their employer for six months.

NYC SICK LEAVE

Employers with five or more employees who are employed
for hire more than 80 hours per calendar year in New York
City must provide paid sick leave. Employers with fewer than
five employees must provide unpaid sick leave. Employers
with one or more domestic workers who have worked for the
employer for at least one year and who work more than 80
hours a calendar year must provide paid sick leave. This law
also applies to employees who do not livein New York City
but work in New York City more than 80 hours per calendar
year, and employers located outside of New York City that
have employees that work in New York City more than 80
hours per calendar year. Nonprofit employers are covered by
the Paid Sick Leave Law and must comply.

This law does notapply to employees who work 80 hours or
less per calendar year in New York City; government agencies
(U.S. Government, State of New York City, City of New York);
participants in Federal work-study programs; employees
whose work is compensated by qualified scholarship
programs; physical therapists; occupational therapists;
speech language pathologists and audiologists licensed by the
New York State Department of Education; independent
contractors who do not meet the definition of an “employee”
defined in the New York State Labor law; participants in Work
Experience Programs; and certain employees subject to a
collective bargaining agreement.

\?”

WeiserMazars
Exactly Right.



Employees begin to accrue sick leave on their first day of
employment at the rate of one hour for every 30 hours
worked, up to a maximum of 40 hours per calendar year. An
exception to this is a domestic worker, who has worked for
the employer for at least one year, will earn two days of paid
sick leave. When an employee uses paid sick leave, the
employer must pay the employee what the employee would
have earned for the amount of time and the type of work the
employee was scheduled to perform at the time the paid sick
leave is taken.

NEW HIRE NOTIFICATION

You must continue to provide information about newly hired
employees within 20 calendar days from the hiring date or
rehire date. Employers in New York State that report
electronically must do so using two monthly transmissions (if
needed) not less than twelve, or more than sixteen, days
apart. The State of New Jersey requires employers that
submit electronically to report every 12-16 days. Contact

information is:

New York State
Fax 518-320-1080

Internet www.nynewhire.com

New Jersey
Fax 800-304-4901
Internet www.nj-newhire.com

Connecticut
Fax 800-816-1108

Internet www.ctnewhires.com

Pennsylvania
Fax 717-657-4473

Internet www.panewhires.com

lllinois

Fax 217-557-1947
http://www.ides.illinois.gov/Pages/employer

Internet

_obligations_reporting_new_hires.aspx
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You can obtain a link to new hire reporting for all states at
www.sba.gov/content/new-hire-reporting-your-state. Multi-

state employers can designate one state in which any
employee works, and transmit all new hire information to
that state alone. You must notify the U. S. Department of
Health & Human Services in writing if this option is selected.
A multistate employer notification form is available on

www.acf.hhs.gov.

Your payroll processing company may or may not report new
hires as part of its service, so you should contact your
provider to determine whether or not this is being reported
for you.

NOTIFICATION TO NEWLY HIRED EMPLOYEES

New York State requires that newly hired employees be
notified in writing at the time of hiring as to their rate of pay,
their overtime rate of pay (if eligible for overtime), and the
employer’s regular pay day. The employer must obtain and
retain a written acknowledgement from the employee of the
receipt of the written notices. The bill that was signed on
December 29, 2014 eliminates the annual notice requirement
as of 2015. There are significant civil penalties for failure to
comply — $1,000 for the first violation, $2,000 for the second
violation, and $3,000 for each subsequent violation. Under
the new bill, the maximum penalty for damages in civil
lawsuits filed by workers increases to $5,000. The
notification must be made using the official form published
by the New York State Department of Labor. Form LS 54 is
available at www.labor.ny.gov.

WITHHOLDING REQUIREMENTS FOR
RESIDENT PARTNERS

Many states require partnerships and limited liability

NON-

companies to withhold estimated taxes from non-resident
partners, but there are situations where certain partners may
be exempt. Contact us for further information.

NEW JERSEY UNEMPLOYMENT AND DISABILITY
MAXIMUM EARNINGS

New Jersey Unemployment and Disability Maximum Earnings
will increase to $33,500 in 2017. The total withholding rate
for employees in 2016 is .00705. The withholding rates for
2017 have not been released at this time. The maximum
employee deduction for 2016 is $229.83.
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NEW YORK STATE LIMITED LIABILITY ANNUAL
REPORTS

Form IT-204-LL is required for each Limited Liability
Partnership (LLP) and Limited Liability Company (LLC)
organized and/or doing business in New York State, including
disregarded entities. Also, every regular partnership that is
required to file a New York State partnership return, doing
business in New York State, and has New York source gross
income for the preceding year of at least $1 million is
required to file. Returns and payments must be filed and paid
electronically, and no extensions are permitted. Beginning on
or after January 1, 2016, Form IT-204-LL is due on the
fifteenth day of the third month following the close of the tax
year of the partnership, LLC, LLP, or single-member LLC that is
a disregarded entity. Therefore, a calendar-year-end tax-
payer must file and make payments by March 15.

NEW YORK STATE METROPOLITAN COMMUTER
TRANSPORTATION MOBILITY TAX (MCTMT)

The New York State appellate court ruled the MCTMT payroll
tax to be constitutional.

Beginning with tax year 2015, all self-employed individuals
paying MCTMT must do so with their personal income tax
returns. Estimated MCTMT payments must be made with
their personal New York State estimated income tax
payments.

The MCTMT payroll tax requires quarterly filing for employers
in quarters in which the covered wages for employees exceed
$312,500 for the calendar quarter, have made MCTMT
payments during the calendar quarter, or have an MCTMT
overpayment that is carried from a previous quarter. For the
quarter ending December 31, 2016, payment is due by
January 31, 2017. For the rest of 2017, due dates are May 1,
2017, July 31, 2017, October 31, 2017, and January 31, 2018.

Effective April 1, 2012, employers are subject to MCTMT if
the payroll expense for all covered employees exceeds
$312,500 for the quarter. The rates are applicable to payroll
expense over $312,500 to $375,000 at .11% and over
$375,000 to $437,500 at .23%. The original tax rate of .34%
still applies when any quarterly payroll exceeds $437,500.
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SALES AND USE TAX ISSUES

States are increasing their audits relating to sales tax. They
are including many businesses which do not typically collect
sales tax, such as medical practices and law firms, and often
assess tax, penalties, and interest for non-payment of
compensating use tax. Since there is no statute of limitations
when returns have not been filed, these audits often cover
periods of six years. Review your procedures in terms of
reporting such use tax, and evaluate whether your business
should register and file use tax returns. Please call our office
if you have any questions in this area.

PENNSYLVANIA ACT 32

Act 32 simplifies and restructures the collection of local
earned income taxes in the State of Pennsylvania. It requires
all employers to withhold earned income taxes on behalf of
all employees. The applicable tax rate is the greater of the
nonresident tax rate where the employee is employed or the
resident tax rate in effect where the employee lives. The Act
applies to all Pennsylvania counties except Philadelphia,
which is exempt from Act 32. Philadelphia city withholding
supersedes the provisions of Act 32. Act 32 was mandatory
for employers beginning January 1, 2013.

All employers are required to register with the appropriate
Certified Tax Collector in the area where they are located. To
determine the applicable tax collector for your place of
business, go to www.munstatspa.dced.state.pa.us.com, and

enter your county or municipality.

All employees need to complete a local earned income tax
residency certification form which should be given to their
employer so they can withhold the correct amount of earned
income tax. This form, and withholding rates by address, can
be obtained online at www.NewPA.com.

PENNSYLVANIA UNEMPLOYMENT EMPLOYER
WAGE BASE AND EMPLOYEE CONTRIBUTIONS

The taxable wage base for employer contributions to the PA
Unemployment Compensation Fund is $9,500 per employee
in 2016 and $9,750 per employee in 2017. The PA
Department of Labor & Industry will mail Contribution Rate
Notices to employers in December for calendar year 2017.
The withholding rate for employee contributions is .0007 in
2016. The rate for 2017 has not yet been released. There is
no cap on the amount of wages from which employee
contributions are withheld.

\?”

15

WeiserMazars
Exactly Right.



2017 PENNSYLVANIA TAX AMNESTY PROGRAM
The Tax amnesty period will run from April 21, 2017 to June
19, 2017. During the 60-day timeframe, the department will
waive all penalties and half of the interest for anyone who
participates in the Tax Amnesty program. Eligible periods for
tax amnesty are those in which a delinquency exists as of
December 31, 2015, whether the delinquency is known or
unknown to the department. Some of the taxes eligible for
the Tax Amnesty program include Capital Stock or Foreign
Franchise Tax, Corporate Net Income Tax, Employer
Withholding Tax, Gross Receipts Tax, Personal Income Tax,
and Sales and Use Tax.

Individuals, businesses, and other entities with state tax
delinquencies as of December 31, 2015 are generally eligible
to participate in the Tax Amnesty program. Individuals,
businesses and other entities that participated in the 2010
Tax Amnesty program are ineligible to participate in the 2017
Tax Amnesty program. Only unknown tax delinquencies
dating back to January 1, 2011 must be filed and paid before
the close of the Tax Amnesty period.

NEW JERSEY/PENNSYLVANIA RECIPROCAL TAX
AGREEMENT

The NJ/PA Reciprocal Income Tax agreement stated that
Pennsylvania residents who receive compensation from New
Jersey sources are not subject to New Jersey income tax on
those earnings. Under the State of New lJersey and the
Commonwealth of Pennsylvania Reciprocal Personal Income
Tax Agreement, a New Jersey employer is not required to
withhold New Jersey income tax from compensation paid to
its Pennsylvania resident employees who file Form NJ-165,
Employee's Certificate of Non-residence in New Jersey, with
their employer. The reverse holds true for Pennsylvania
employers with New Jersey resident employees. This
agreement covers compensation only.

On September 2, 2016, Governor Christie withdrew New
Jersey from its longstanding reciprocal tax agreement with
Pennsylvania that allowed taxpayers residing in either state
and working in the other to only file in their state of
residence. The Governor’s action, which was to take effect
January 1, 2017, was rescinded on November 22, 2016.

Pennsylvania has a flat 3.07 percent income tax rate,

whereas New Jersey's graduated income tax tops out at
8.97 percent.
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New Jersey has six marginal income tax rates for individuals,
ranging from 1.4 percent for those earning $20,000 or less to
8.97 percent for income greater than $500,000. There are
seven rates for married couples filing joint returns. Without
the reciprocity agreement, Pennsylvania residents would
have had to pay higher taxes.

V. AFFORDABLE CARE ACT
(OBAMACARE)

The Affordable Care Act (“ACA”) imposes two major
obligations on “Applicable Large Employers” (employers with
50 or more full-time equivalent employees):

1. Offer Qualifying Health Insurance to Full-Time

Employees and their dependents up to age 26; and
ACA’s
requirements. Form 1094-C must be used to report

2. Comply with the annual reporting
to the IRS summary information for each ALE
Member and to transmit Forms 1095-C to the IRS.
Form 1095-C is used to report information about
each employee to the IRS and to the employee. The
forms are used in determining whether an ALE
Member owes a payment under the employer
shared responsibility provisions under section
4980H. Form 1095-C is also used to determine the
eligibility of employees for the premium tax credit.
An ALE member must file Form 1094-C and Form
1095-C for each employee with the IRS on or before
February 28 (March 31 if filed electronically) of the
year immediately following the calendar year for
which the offer of coverage information is reported,
and must furnish to each full-time employee on or
before March 2, 2017.

The IRS imposes significant penalties for each obligation not
satisfied by the Applicable Large Employer.

See Flowchart on the Next Page
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Flowchart: Essential Steps for Employers to Address
The Affordable Care Act (Obamacare)

Step 1: Conduct an Employee Count and Determine Appllcable Large Emplover (“ALE”) Status
° Count number of Fu I Tme Emplovees and FuII Tlme i

Fewer than 50 Full-Time

or Full-Time Equivalent
Employees
e Employer not an ALE
e Not required to offer
health insurance to
employees
e Not required to file
forms with IRS
* No penalties

Step 2: Learn Compliance Requirements of the Employer Mandate
Offer Qualifying Health Insurance to Full-Time Employees s
e Must offer qualifying health insurance to Full-Time Employees (and
their dependents up to age 26), otherwise pay an annual penalty

EEE MAzZARS

o Healthi msurance must be both Affordable and provnde Minimum Value

Reportmg Requ

Step 3: Determine if Transitional Relief is Available
e ALEs w1th fewer than. 100 Full-Time or Full-Time Equivalent Employees

Step 4: Determine the Best Course of Action
o Offer health insurance to Full-Time Employees?
° Do not. offer health insurance and rlsk paylng a penalty?
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VII. OTHER

FEDERAL DEPOSIT INSURANCE CORPORATION
(FDIC) COVERAGE

The current standard maximum deposit amount remains at
$250,000. The FDIC insurance coverage limit applies per
depositor, per insured depository institution, for each
account ownership category.

VIII. NEW OVERTIME RULES

CHANGES IN OVERTIME RULES

On May 18, 2016, President Barack Obama announced
publication of the final Department of Labor (DOL) rule on
overtime. This is the first time since 2004 that the salary
threshold, entitling workers to overtime, was raised. This new
rule becomes effective December 1, 2016. Overtime updates
will extend protection to 4.2 million workers across the
country. Today, under the Fair Labor Standards Act (FLSA),
unless exempted, employees must generally receive pay for
hours in excess of 40 in a workweek at a rate not less than
one and one-half times their regular rate of pay. Employees
may be exempted if they are employed in a bona fide
executive, administrative, or professional capacity, and meet
requirements under the law. The final rule includes the
following modifications:

1. Changes the current salary level entitling workers to
overtime from $455 per week or $23,660 per year to
a new salary threshold of $913 per week or $47,476
per year. Going forward, the salary threshold will be
revised once every three years, with the first revision
scheduled for January 1, 2020.

2. Permits use of nondiscretionary bonuses and
incentive payments, such as commissions, to satisfy
up to 10 percent of the salary threshold.

3. Increases the total annual compensation
requirement for highly compensated employees
(HCE) subject to a minimal duties test (highly

compensated employee exemption) to the annual
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equivalent of the 90th percentile of full-time salary-
workers nationally. The threshold was raised from
$100,000 to $134,004, and will be automatically
renewed every three years.

In response to the new overtime rule, employers can pay
time and a half for overtime work, raise workers’ salaries
above the new threshold, limit workers’ hours to 40 per
week, or any combination of these.

Retain proof of hours worked for 6 years.

Note: The new rule only modifies the salary threshold test
used to determine the overtime payment requirement. It
does not change the duties test or the list of occupations that
generally do not qualify for the exemption for overtime pay.

On November 22, 2016 a federal judge blocked an
Obama administration rule to extend mandatory
overtime pay to more than 4 million salaried
workers from taking effect, imperiling one of the
outgoing president’s signature achievements for
boosting wages.

U.S. District Judge Amos Mazzant, in Sherman,
Texas, agreed with 21 states and a coalition of
business groups, including the U.S. Chamber of
Commerce, that the rule is unlawful and granted
their motion for a nationwide injunction.

The Labor Department said it strongly disagrees
with the decision. It remains confident that the
entire rule is legal, and it is currently considering
its options.

Even if the rule survived the legal challenge, it
could be upended by legislation passed by
Congress or withdrawn by Trump’s Department of
Labor.

This guide is intended to be informational and to advise you
of some highlights. It is not all-inclusive.

Please contact your Engagement Partner if you have any

guestions on either these year-end procedures or any other
reporting requirements.
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ABOUT WEISERMAZARS LLP'S
ENTREPRENEURIAL SERVICE
GROUP

Entrepreneurial businesses have been a core service area of
WeiserMazars’ business since 1921. WeiserMazars’ trusted
professionals understand the wunique issues facing
entrepreneurial businesses, and provide a comprehensive
and objective approach, positioning your business for
success. Our Entrepreneurial Service professionals deliver
multi-disciplinary services to a wide range of clients. Our
practice leaders are happy to assist you.

Name Office Phone Email

Gerard Bobal, CPA New Jersey 732-205-2028 jerry.bobal@weisermazars.com
Dennis Cancellarich, CPA Long Island 516-620-8512 dennis.cancellarich@weisermazars.com
Andrew M. Cohen, CPA Long Island 516-620-8444 andrew.cohen@weisermazars.com
Joseph M. D’Avella, CPA New Jersey 732-475-2108 joseph.davella@weisermazars.com
Paula G. Ferreira, CPA New Jersey 732-475-2193 paula.ferreira@weisermazars.com
Stuart Feuerstein, CPA New York 212-375-6569 stuart.feuerstein@weisermazars.com
Steven D. Fishhaut, CPA Israel 866-758-6620 steve.fishhaut@weisermazars.com
Robert Goldstein, CPA New York 212-375-6579 robert.goldstein@weisermazars.com
Neal Guber, CPA Long Island 516-620-8435 neal.guber@weisermazars.com

Marc H. Lion, CPA/CFP Long Island 516-620-8722 marc.lion@weisermazars.com

Jason Pourakis, CPA New Jersey 732-475-2159 jason.pourakis@weisermazars.com
Barry Resnick New York 212-375-6554 barry.resnick@weisermazars.com
James M. Sausmer, CPA New Jersey 732-475-2112 james.sausmer@weisermazars.com
David B. Schwartz, CPA Long Island 516-620-8559 david.schwartz@weisermazars.com
John J. Witkowski, CPA New Jersey 732-475-2114 john.witkowski@weisermazars.com
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